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Tesis ini menganalisis tentang Rencana Strategis Unit Pengembangan 

Pastoral Kaum Muda Keuskupan Agung Semarang menurut teori Jan Hendriks. 

Pendekatan ini dapat dipertimbangkan untuk mengembangkan OMK makin vital. 

Vitalitas OMK ditentukan berdasarkan keterlibatan dan kontribusi bagi Gereja 

dan Masyarakat.   

Penelitian ini dilaksanakan di Unit Pengembangan Pastoral Kaum Muda 

Keuskupan Agung Semarang. Penelitian menggunakan mixed method. Sumber 

data (partisipan) berasal dari OMK yang terlibat dalam aneka kegiatan di UPPKM 

KAS. Kegiatan tersebut di antaranya; Formasi dasar, Wastupana, Tambo jentera 

Muda (TJM), voluntir pendampingan dll. Para partisipan ditentukan dengan 

teknik purposive sampling. Data dikumpulkan melalui angket dan wawancara.  

Temuan penelitian menunjukkan bahwa korelasi Rencana Strategis Unit 

Pengembangan Pastoral Kaum Muda Keuskupan Agung Semarang dengan Teori 

pembangunan jemaat Jan Hendriks bernilai positif. Dengan kata lain, makin 

meningkatnya upaya pembangunan jemaat (OMK) dengan lima faktornya; 

kepemimpinan, iklim, struktur, tujuan dan identitas maka, upaya 

mengimplementasikan Rencana Strategis Unit Pengembangan Pastoral Kaum 

Muda Keuskupan Agung Semarang juga makin meningkat.  

Rencana Strategis Unit Pengembangan Pastoral Kaum Muda Keuskupan 

Agung Semarang menjadi pendekatan dan cara yang baik dalam upaya 
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membangun OMK makin vital demi terwujudnya Gereja yang hidup. Gereja 

makin hidup karena OMK makin katolik, kreatif dan kontributif. OMK berupaya 

mewujudkan Gereja yang hidup menurut teori pembangunan Jemaat dan Rencana 

Strategis Unit Pengembangan Pastoral Kaum Muda Keuskupan Agung Semarang 

dengan menhidupi lima faktor. Lima faktor tersebut yakni; meneladan 

kepemimpinan yang melayani dan menggairahkan (2) mengupayakan iklim yang 

positif, (3) membangun struktur komunikasi yang mendukung antar pihak yang 

terlibat di UPPKM KAS, (4) adanya tujuan yang jelas dan akhirnya (5) semua 

faktor membentuk identitas OMK sebagai murid-murid Yesus.  
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This thesis analyzes the Strategic Plan for the Youth Pastoral Development 

Unit for the Archdiocese of Semarang according to Jan Hendriks' theory. This 

approach can be considered to develop more vital OMK. OMK vitality is 

determined based on involvement and contribution to the life of the Church and 

Society. 

This research was conducted at the Semarang Archdiocese's Youth Pastoral 

Development Unit. Research using mixed methods. Data sources (participants) 

came from OMK who were involved in various activities at UPPKM KAS. These 

activities include; Basic formation, Wastupana, Tambo Jentera Muda (TJM), 

mentoring volunteers etc. The participants were determined by purposive 

sampling technique. Data was collected through questionnaires and interviews. 

The research findings show that the correlation of Unit Strategic Plan for the 

Pastoral Development of the Youth of the Archdiocese of Semarang with the 
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theory of congregational development by Jan Hendriks has a positive value. In 

other words, there are increasing efforts to build the congregation (OMK) with its 

five factors; leadership, climate, structure, purpose and identity. Hence, efforts to 

implement the Strategic Plan for the Pastoral Development Unit of the People's 

Semarang archdiocese's youth is also increasing. 

The Strategic Plan for the Pastoral Development Unit for the Youth of the 

Archdiocese of Semarang is a good approach and way in an effort to make OMK 

more vital for the realization of a living Church. The church is becoming alive 

because OMK is increasingly Catholic, creative and contributive. OMK seeks to 

create a living Church according to the theory of Congregational development and 

the Semarang Archdiocese's Youth Pastoral Development Strategic Plan by 

supporting five factors. The five factors, namely; modeling leadership that serves 

and excites (2) strives for a positive climate, (3) builds a communication structure 

that supports, between parties involved in UPPKM KAS, (4) has clear goals and 

finally (5) all factors shape the identity of OMK as students. disciple of Jesus 

 

PLAGIAT MERUPAKAN TINDAKAN TIDAK TERPUJI


